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Executive Summary

From past to present, women have accomplished a great deal. They have fought hard to gain power. The truth of the matter is that women want equal gender equity and equality (fairness and sameness).  They want to be able to share the same rights as men. Throughout history, women have worked very hard to succeed in the workforce. Women have been in the spotlight and are slowing starting to gain the respect they really deserve. Women are becoming equal to the opposite sex (man) and are taking a stand. They are taking control and fighting for what is rightfully theirs. Let the facts show women are successful. Women have struggled, fought fights, and have achieved many goals.

Women, a new and improved human species has exploded into the 21st century. Withholding 51% of the human population, women are taking control of their lives. They are becoming more powerful, successful and independent. Although women are finally showing their true colors, will their pleas for greater gender equity and equality be heard?

Many questions a rise such as, Why are women still fighting for fairness, equality? The answer is simple, women have won the little battles along the way but the war to gain sufficient power is still active. Women are slowly crawling out from under their shells and speaking out for what they believe in. This report will show statistics that prove how well women are doing and how much they have accomplished so far. Gender plays a very important role today. For instance, there are some traditional stereotypes and sexist comments made about women that still exist today, such as the following:

“Nature intended women to be our slaves… they are our property; we are not theirs. They belong to us, just as a tree that bears fruit belongs to a gardener. What a mad idea to demand equality for women! … Women are nothing but machines for producing children.”

-Napoleon Bonaparte 

WOMEN have come a long way and are only striving to succeed and become more independent. Women are individuals who deserve respect and a fair chance to prove themselves to the rest of the world. 

Quebec’s History

By the end of the sixties, political parties, governments, churches, unions and businesses were obliged to take women into account. During the seventies, women began to break through the barriers between private and public life.

In 1971, there were three times as many women as men in part-time jobs; the proportion continued to increase, particularly in the service sector, where the great majority of working women were found.

The Parti québécois government proved more responsive to women’s demands than any government in the history of Quebec. Elected in 1976, the Parti québécois asked the Conseil du statut de la femme to develop an overall policy on the Status of Women in Quebec. The council’s report, pour les Québecoises : égalité et indépendance, published in 1978, touches on all aspects of women’s lives. Each analysis is followed by recommendations of ways in which the government could reduce inequality and create true independence for women.

At the Etats généraux des travaillleuses (Congress of Women Workers) held in 1979, it was agreed that conditions for working women had changed a little. Four of every then working people were women but, they had to be content with two thirds of the average male wage. There were female stars, female engineers, female lawyers, businesswomen and women in high-level positions in the public service. Most women worked in job areas where wages were low and chances of promotion almost nonexistent : office workers, secretary, saleswomen, waitress, cashiers, and sewing-machine operator. Life in the work place had changed very little.

In Quebec, female work was always seen as optional. Advertisements and the media consistently ignored the productive aspects of women’s work, or presented women’s work in a distorted idealized or erotic way. Relations between the sexes became more stereotyped in the work place. Some of the blame certainly lay with women but how many waitresses, secretaries, and cashiers were obliged to look sexy? Job advertisements demand that women be young and attractive. Moreover, on any day in factories, shops and offices, there were hundreds of examples of sexual harassment which indirectly told women: “You are out of place here.”

Women in Quebec dared to complain about things that preceding generations had endured in silence in the 80's. For a long time, employers had increased their profits by paying female employees a fraction of what male workers would have received for the same or similar job. Robert Bourassa updated The Quebec Charter of Rights and Freedoms. It set forth the right of equal pay for work of equal value, and hundreds of women launched grievances. Several companies including Imperial Tobacco were ordered to pay compensation to women employees who had been the object of such discrimination. In Montreal, a group called Action-Travail des femmes (Women Workers’ Action Group) devoted itself to the work place: sexual harassment, wrongful dismissal, discriminatory hiring practices, lack of access to training programs and low wages. Action-Travail des femmes convinced many women that they should no longer tolerate overt discrimination and that they should seek redress for industries.

The best example of the new self-assertion amongst women was the celebration of International Women’s Day, on March 8. IWD was created to commemorate U.S. women worker’s struggles in 1858; it became a day of celebration in Quebec. By the end of the seventies IWD was a day for collective demonstration: Women from all “milieu” took a stand against women’s issues, particularly women’s struggles, achievements and failures.

American Historical Data

The Sixties and Seventies

In the late 60’s and early 70’s, women’s position in the labor market is outlined with a few statistics from the Women’s Bureau of the Labor Department.

· 37% of all women of working age are in the labor force 

· They constitute 35% of all workers.

· 70% of all women are clerical workers

· 99% of all women are household workers

· 55% of all women are service workers

· 27% of all women are factory workers

· 14% of all women are employed as professional or technical workers

· the median income (full-time) in 1964 for male workers was $6,283 and $3,710 for females

The Eighties

According to data collected in the late 1980’s, more women went to college and held a wide variety of jobs. They could vote and run for public office. In the U.S. and Canada alone 50% of college graduates are women. 

U.S. women made up:
Canadian women made up:

-43% of the work force
-39% of the work force

-15% physicians
-10% physicians

-15% lawyers
-  5% lawyers

-  5% engineers
-  2% engineers

-  7% other




-22% other 

“These low figures result partly from the attitude that such professions are unsuitable for women.” 

The Final Year of the 20th Century

Over the years, gender equality has become a huge issue in both society and the work place. A quick glance at the news stories in 1999 reveals many inspiring examples of women’s progress in American society. The media spotlight focused on U.S. women’s soccer team as it emerged victorious from a World Cup final match. Also, the media focused on Lt. Col. Eileen Collins during the successful launch of the first space shuttle commanded by a woman, and on Carly Fiorina, the first women appointed CEO of the powerful Hewlett-Packard Corporation. These women are all women who are succeeding in arenas typically dominated by men. These success stories show us that society is giving women the chance and opportunity they deserve. 

This year women were 44 percent of the incoming class at Yale Medical School. Indeed, U.S. Department of Education data reveals that women have outnumbered men in undergraduate and graduate programs since 1984. Women have also been making their mark in the workplace. In the past 50 years, a profound shift has occurred: Working women have been the rule rather than the exception. Today, most young women graduate from high school expecting to spend their twenties in college and then working, not marrying and starting a family, as their grandmothers did. Women who invest time in education and get involved in the workforce have yielded higher earnings and better opportunities for advancement. Today, women ages 27 to 33 that have never had a child earn 98% of what men earn. 

In comparison to 1973, women earned only 5% of all MBAs and only 8% of all law degrees. In contrast, today’s young women earn nearly 40% of MBAs and almost half of all law degrees. These women will obtain power at the highest levels of corporate America in the decades to come. But the corporate world does not beckon all women, just as it does not apply to all men. Many female entrepreneurs have found that the past few decades have been very good for small businesses. Women-owned businesses thrive in the United States, generating $3.1 trillion in revenue and employing 23.8 million people. These enterprises offer their owners’ much-desired flexibility and control, and, with the expansion of new technologies such as the Internet, ready access to consumers. Only when women hold half of all leadership positions in every industry will they have reached true equality. Women want what men have at exactly the same proportions.

Organizations and Actions

The National Organization for Women (NOW) situated in the United States, began to fight sex discrimination over 30 years ago. NOW is the largest organization in women’s liberation. They have worked to inform the public to end sex discrimination, and organize men and women to become active in the fight for social justice. NOW’s goal is to redefine sex equality from a man-to-man or man-to women standard of comparison to a human standard encompassing the range of physical characteristics and situations of both sexes. Sex stereotypes are basis for all sex discrimination. NOW is still fighting for equality for women and hope that these sex stereotypes will soon disappear so women can freely choose any occupation they desire. This organization feels that men and women should be equal partners in society and share all responsibilities of citizenship and family life.

Canadian and American Historical Documents

Some of the historical documents that women obtained to protect themselves were the following:

1. The 14th Amendment (U.S.) of 1868 was adopted to guarantee to “persons” the right to equal protection of the law 

2. The Equality Rights Amendment (ERA) (U.S.) of 1975 stated that women and men should be treated equally. ERA works to guarantee equal rights to women, to achieve women’s economic security through litigation, public education, legislative advocacy, public policy analysis and advice counseling. 

3. The “Charter of Human Rights and Freedom” (Canada) of 1981, prepared by Pierre Elliot Trudeau, states that every individual is equal before and under the law and has the right to the equal protection and equal benefit of the law without discrimination based on race, national or ethnic origin, color, religion, sex, age or mental or physical disabilities. (section 15.1)

An Act Women Deserve

Today, more women are entering professions such as engineering, law, and medicine. Even though women run for public office, no woman has ever become President of the U.S. On the other hand, Kim Campbell was the 19th Prime Minister in Canada (1993) and the first woman ever to hold the office. Campbell was Prime Minister for just over four months before she and the Progressive Conservative Party were defeated in national elections.  Women have been honored in the most respectable way. For instance, we have International Women’s Day that took place this year on Wednesday, March 8, 2000. And now for the first time ever, President William Jefferson Clinton proclaims August 26, 1999 from here on forward to be Women’s Equality Day to celebrate the contributions women have made throughout their time. The theme of America’s celebration is to “honor” the past and invite a bright future. We honor the past by remembering the decades-long struggle of visionary and determined women who fought for women’s suffrage. We also celebrate this day by imagining the future--a future where women will receive equal pay for equal work, where our social structures will help women and men to balance better the responsibilities of job and family. There will be no ceiling to prevent women from rising as far and as fast as their talents will take them. With a rich past, an exciting future of limitless possibilities, women have much to celebrate on this Women’s Equality Day, and all Americans have much to be grateful for as we reflect on the countless contributions women make to the quality of our lives and the well-being of our nation. 

Getting Rid of Discrimination in the Workplace

 By effecting real changes to the organization of businesses, we can deal with the gender issue. Gender issues in today’s workplace can be traced to the different ways men and women perceive the world. This in turn means that they think, talk and make decisions differently. Because men have predominately founded most organizations; company cultures are more in tune with most men’s styles and approaches, rather than women’s. This is one source of “Gender Gap.”  The gender gap is usually the discrepancy between the status of men and women. In some cases the women is denied the same advancement opportunities as a male colleague. Gender gap plays a role with equality and equity. Equality refers to sameness and equity to fairness. And it is only fair that women try and find a way to get rid of discriminatory differences in the workplace.  Some differences should exist in the workplace; one of these differences is maternity leave.

Gender Gap

When dealing with gender gap issues, a huge issue that arises is the following: we should never assume that women have the primary responsibility for child and home. Men as well as women should feel comfortable to request special accommodations because of family responsibilities. If any employee is pregnant, management should not assume that it is not the right time to make a promotion decision if the person is qualified. There will be missed opportunities for the organization, as a whole, if inaccurate assumptions are made about an employee such as rumors. Given the many changes in professional roles of women and men, it is important to set new standards and include everyone. By constantly emphasizing skills, experience and ability, it gives the opportunity to focus on the job at hand and not the gender of the employee. Discussing different issues that may arise in respect to gender issues is a great idea to avoid misunderstandings. The workplace should be a comfortable area for all, and a place to make the differences work.

Changes

 There has been an inevitable decline of gender inequality over the past 150 years thanks to the social transformations associated with modernity. The growth of bureaucratic rationality, individualism, and the ideology of meritocracy are ultimately responsible for the enhanced equality between the sexes. Women’s status has risen because men’s decision-making process has become increasingly indifferent to gender concerns. Given that men once completely controlled the economy, policy, legal and educational systems, and families, why did they gradually relinquish many of their advantages? Women consider this process our inevitable destiny: “Full equality is women’s destiny,” 
because gender inequality is inherently inconsistent with modern economic and political organizations.  The facts show that thanks to bureaucratic rationality, full gender equality is in our future, whether we want it or not.   
Areas of Inequality

As of today, many jobs still do not hold equal standing amongst men and women. The reason being that society believes that a woman is not suited for these positions and will not be able to complete her job successfully. A few of these jobs are:

· Police officer

· Firefighter

· Electrical/Mechanical Engineer

· Doctors

· Lawyers

· Ambulance technicians

· Truck drivers

· Pilots and

· CEOs and Managerial positions

There are also jobs which society thinks women should “stick to” because they do it so well. A few of these jobs are:

· Nurses

· Flight Attendant

· Secretaries/Administrative Assistance

· Stay-at-home mother and

· General work (machine operators) and

· Daycare center supervisors

 After all the facts that have been given in this report, it is very clear that women are successful and have the capability and capacity to make their dreams into reality. Women should not feel neglected or rejected. Here is a useful quote that will help women get through the day.

“Remember the dignity of your womanhood. Do not appeal, do not beg, and do not grovel. Take courage, join hands, stand beside us, fight with us.”

-Christabel Pankhurst
 

This comes back to the question if there is a greater need for gender equity and equality? The answer has gotten much simpler. Women are very close to equal equity and equality while they continue their fight; their pleas for a better understanding and future will be heard. And they are going to win the war at the end. Women will finally get the treatment they long awaited for and will get the respect of others around them for winning a war they have fought for centuries.

In conclusion, the facts could not be clearer: Women are successful. Their gains are not transitory. Will half of our CEOs and astronauts one day be women? The more important question, however, is this one: Do women in today’s society have the freedom to pursue their goals? The answer to this question is no longer in doubt. Women are securing impressive gains in public life due to individual initiative, hard work, and personal sacrifice. Girls growing up in the twenty-first century will take it for granted that women could be astronauts, sports stars and CEOs. The removal of the social and legal letters that used to bind women has brought a wider range of choices. It is no longer exceptional for a woman to enter previously male-dominated fields such as medicine, dentistry, or law. Thanks to all the women who have made their dreams come true, they have inspired young girls to believe in their fondest dreams and sense of believing that anything is possible if you make it happen.

Appendix

Chronology (U.S 1833-1993)

1833 Oberlin College is founded, America’s first coeducational college.  

1834 Lowell mill girls strike to restore wages.

1837 Mary Lyon founds Mount Holyoke Seminary, the first women’s college.

1849 Elizabeth Blackwell is the first woman to graduate from medical school.

1872 Victoria Woodhull runs for president of the United States.

1879 First woman attorney appears before the United States Supreme Court.

1892 Illinois becomes first state to limit work hours for women. Women are prohibited from working more than 10 hours a day.

1893 Mary Elizabeth Lease runs for United States Senate.

1911 Dr. Alice Hamilton publishes the first study of occupational diseases.

1911 Kansas City, Missouri, passes the nation’s first mothers’ pension law.

1916 Jeannette Rankin is the first woman elected to the United States Congress.

1919 League of Women Voters is founded.

1919 Women secure congressional passage of the Nineteenth Amendment, which gives women the right to vote; ratified the following year.

1929 Women pilots organize the Ninety Nines, Inc.

1935 Congress enacts the Social Security Act

1941 Women are accepted into the armed forces in roles other than nursing.

1941 World War II increases demand for women workers.

1949 Babe Didrikson Zaharias is named Woman Athlete of the 20th Century.

1950 Althea Gibson breaks color barrier in professional tennis.

1963 Congress passes the Equal Pay Act of 1963.

1964 Civil Rights Act includes prohibition against sex discrimination in employment.

1972 Title IX prohibits discrimination on the basis of sex in federally funded education programs.

1972 Congress passes Equal Rights Amendment.

1976 Military service academies begin admitting women.

1977 Nancy Landon Kassenbaum is the first woman elected to the United States Senate in her own right. 

1981 Sandra Day O’Connor is the first woman appointed to the United States Supreme Court.

1982 Astronaut Sally K. Ride is the first American woman to travel in space.

1985 Wilma Mankiller becomes principal chief of the Cherokee National.

1991 Anita Hill testifies at Clarence Thomas’s Supreme Court confirmation hearings. 

 Newspaper Article 

(Concordia University) 

Tables on Wages between Men and Women

Differences in Wages by Sex and Age, Montreal, 1930-1931

	
	Yearly

Average
	Average Number

of Weeks Worked
	Weekly

 Wage

	Men (over 20)
	 $ 1,083.00 
	41.3
	 $       26.23 

	Women(over 20)
	 $    629.00 
	45.4
	 $       13.53 

	Boys (under 20)
	 $    406.00 
	41.1
	 $         9.88 

	Girls(under 20) 
	 $    368.00 
	43.8
	 $         8.40 


Inequality in Male and Female Wage, Quebec, 1971 

	
	Men in $
	Women in $

	
	
	

	Grocery Clerk
	        5.09 
	               2.91 

	Knitting machine operator
	        3.98 
	               3.07 

	Packer
	        3.50 
	               2.85 

	Receptionist
	        5.78 
	               4.53 

	Power press set-up operator
	        5.19 
	               3.60 

	Bindery worker 
	        6.44 
	               4.05 


Tables and Charts on Percentages

Percentage Distribution of Female Work Force by Main Occupational Group Montreal, 1911-1941 

	Occupational Group
	1911
	1921
	1931
	1941

	
	
	
	
	

	Factories
	40.1%
	33.5%
	23.4%
	29.6%

	Personal Services
	32.6%
	20.2%
	29.3%
	26.9%

	Office Clerks
	0.0%
	18.5%
	18.9%
	19.9%

	Specialized Trades
	9.6%
	14.2%
	11.6%
	10.0%

	Business
	13.9%
	8.8%
	8.4%
	10.0%

	Transport
	2.7%
	3.6%
	4.4%
	1.5%

	
	
	
	
	

	Percentage of Women 

in the Work Force
	21.6%
	25.2%
	25.4%
	27.4%


Increase in the Labour Force in Quebec, 1941-1971 

Female Occupations in Quebec 1961-1971

	Occupation
	Proportion

 in 1961
	Proportion

 in 1971

	Secretaries, stenographers
	96.8%
	97.4%

	Saleswoman
	53.6%
	66.0%

	Cashiers
	62.6%
	79.4%

	Elementary teachers
	70.7%
	82.3%

	Waitresses
	70.5%
	82.9%

	Nurses
	96.2%
	95.8%


Percentage Distribution of Women Teaching in the School System, by Level, Quebec, 1977-78 

	Level
	Number of

Women
	Percentage

	Pre-School
	          2,169 
	99.7%

	Elementary
	        23,251 
	98.1%

	Secondary
	        13,868 
	40.6%

	College
	          3,500 
	37.2%

	University
	          1,029 
	14.4%
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Glossary

Equity: The process of being fair to man and woman.

Equality: Equal valuing by society of both the similar and differences between man and women and the varying roles they play.

Gender-Based Analysis: Deals with situations that concern everyone in the same way regardless of gender

Gender: Identifies the social behavior of women and men and the distinct relationship between them.

Male dominant fields: Medicine, dentistry, or law.

Parti québécois: A political party of Quebec

Milieu: Environment, surrounding.

Gender issues: The different ways men and women perceive the world.

Gender gap: The discrepancy between the status of men and women.

Discrepancy: Lack of consistency, difference, and disagreement

List of Acronyms

IWD: International Women’s Day

ERA: Equal Rights Amendment

NOW: National Organization for Women

CEO: Chief Executive Officer
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