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	Impact of Small Businesses on the Percentage on the Population without Health Insurance: Exploratory Evidence

Richard J. Cebula, Richard D. McGrath, and Katya Gubenko

Armstrong Atlantic State University - U.S.A.
This exploratory study investigates the hypothesis that the greater the percentage of firms that are “small”, the greater the percentage of the population that will be without health insurance. This is because smaller firms face bargaining-power, financial, and competitive constraints that tend to limit their ability to provide group health insurance benefits to their employees, with the result being that employees at smaller firms are relatively more likely than employees at larger firms to be without a health insurance fringe benefit.  The empirical analysis in the study includes not only a variable to represent the percentage of private firms with 20 or fewer employees (as the measure of “small firms”), but also considers (controls for) the impacts of household income, poverty, family size, unions, age, smokers, and those afflicted with AIDS. The cross-section analysis provides strong empirical support for the hypothesis. (JEL Code: I11)   
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	Understanding Business Markets And Processes In The Gambia
Michael Ba Banutu-Gomez

Rowan University College of Business - USA
This paper addresses the business markets, practice and trade policies in The Gambia. The paper provides helpful information on investment policy, economy and trade, tourism, manufacturing and telecommunication. Furthermore, the main objective of this paper is centered on business opportunity and how business is conducted effectively and efficiently in The Gambia. This paper reveals that in order to succeed one has to value and respect how Gambians view appointments and the concept of time, decision-making, negotiation, business entertaining, greetings, gestures, gifts and dress.
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	The Influence of the Global Business Environment in Realizing the Millennium Development Goals

Joan Marques

Woodbury University - USA
This paper reviews two important phenomena in contemporary times: the Global Business Environment, a forceful, interdependent factor in the development of all areas of the world, and the Millennium Development Goals (MDGs), as formulated by the United Nations in 2000. The paper elucidates the increasing influence of business in all facets of existence, and refers to the inevitable responsibility of this sector in enhancing the quality of life in all countries of the world, and therewith advancing the realization of the MDGs. 
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	Quantification and the Governable Person in Indonesia 1830–1870

Parulian Silaen and  Ciorstan Smark 

University of Wollongong- Australia

The “Culture System” was enforced in Java and other parts of Indonesia by the Dutch colonial government between 1830 and 1870. Under this system, Indonesian farmers were forced to put aside part of their land and labor for growing cash crops such as sugar, coffee, indigo, tobacco and pepper so that they could pay their land tax to the Dutch.

This paper examines the ramifications of this policy and how it supported the interests of the Dutch colonial masters, but it also looks at how the policy promoted ideals of rationality, quantification and efficiency in the Indonesian archipelago.

In tracing the impact that these ideas brought with them, this paper uses ideas drawn from Michel Foucault, and argues that the Culture System used a particular intellectual and social technology to achieve markets and economic rationality.
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	E-Learning in a Multicultural Environment Using a Publicly Available Internet Platform: Case Study of an USA – Ukraine University Partnership
Satya P. Chattopadhyay & Delia A. Sumrall

University of Scranton - USA
This paper reports on a critical evaluation of an electronically delivered course in international marketing delivered to graduate students at a Ukrainian university, by a faculty member from a US university.  The paper examines the program’s learning process and outcomes via focus group research of the participants in the experience. In addition, due to resource constraints, the course was actually delivered using freeware.  The platform used for the course delivery was Yahoo-group functionality of the Yahoo portal. The paper critically examines the Yahoo-group functionalities to accomplish the course objectives and bridge the spatial, temporal, linguistic and cultural separations between the course faculty and participants.  The paper has implications for developing teaching-learning partnerships between developed and developing countries, and provides insights into solving related functionalities using free resources.  In addition the study provides pedagogical recommendations to increase the value of effectiveness of such partnerships via use of low-cost or free platforms.
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	The Narrowness Of The FRC & ASB

Alistair M. Brown and J-L. W. Mitchell Van der Zahn

Curtin University of Technology- Australia
On 1 April 2004, the UK government expanded the Financial Reporting Council’s (FRC) powers to regulate corporate reporting and governance, with disastrous consequences for the accounting standard setting process in the United Kingdom as one of the powers of the FRC is to appoint members of the Accounting Standards Board (ASB) whose role is to issue accounting standards. Through inferential and textual analysis, this paper considers the limitations of ASB and its masters FRC by examining their core-financial membership, closed funding arrangements and narrow discourse. The results show that it is problematic whether these organs can ever exercise representational faithfulness on the subjects of reporting and governance in the United Kingdom as their milieu is so tightly constrained as to preclude a social and transformative accounting of UK standards.
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	Running Successful Organizations Humanly: Lessons from the Trenches

 Satinder K. Dhiman

Woodbury University- USA

This paper explores two fundamental questions: Can humans run successful organizations humanly?  Can organizations add humanity to the bottom line and do well by doing good?  From an individual’s point of view, these questions boil down to this: Is it possible to do work, which is mind-enriching, heart-fulfilling, soul-satisfying, and financially rewarding?  From an organizational standpoint, these questions signify running successful organizations humanly, with a high sense of service and social responsibility.  Too often organizations get blind-sided by their quest for profit maximization without paying any attention to human values and social costs.  This paper explores some examples that provide us an initial glimpse into the possibility of creating humane organizations.  
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	The Intelligentry: Rational Discrimination in an Irrational World
 Kathie Cooper and  Hemant Deo 

University of Wollongong, Australia

Accounting is part of society and therefore, the need of the profession is to benefit the users of information.  The accounting profession is influenced by social, economical and political factors that help shape the final financial report.  In the past major accounting bodies such as the Certified Practicing Accountants, Australia (CPA Australia) and the Institute of Chartered Accountants in Australia (ICAA) was one of the last all-male strongholds.  Over the years this has changed considerably.  This paper outlines some of these changes in accounting culture from a Weberian perspective.
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	The Effect Of Advertising Expenditure On Household Consumption: The Cross Country Evidence

William R. DiPietro

Daemen College - USA
This paper is divided into six sections.  The first three sections provide an overall theoretical context for looking at the relationship between household spending and advertising.  The fourth section discusses the variable sources. It also develops a simple consumption function for estimation.  The firth section shows the results of cross country regressions of household consumption expenditure on advertising expenditure.  Finally, the sixth and final section, provides a few concluding remarks. 
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	Labor fluctuation in the public accounting profession at the 

Big Four public accounting firms in Austria – A study on perceptions of young professionals after their job resignation

Thomas Gstraunthaler and Ursula Kaml

Innsbruck University- Austria
This study inquires into how the actual working condition in Big Four public accounting firms are perceived by trainees who have left their former employers. It also examines the reasons for their resignations. Questionnaires were distributed among trainees who previously worked for the Big Four audit firms and quit their job in 2004. The participants mostly stressed a lack of mentoring by their immediate superiors, inappropriate salary and very heavy work schedule. The perception of the salary, the change of profession and the extended working time were the main reasons stated for their resignations.
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	Production and Trade Factors between China and US 

Michael Ba Banutu-Gomez

Rowan University College of Business - USA

This paper examines and evaluates the factors affecting international trade between the United States and China.  The Chinese economy is growing extraordinarily and is now  considered as the second most productive economy on the world.  If this rate of growth is sustained China will eventually surpass even the United States in Gross Domestic Product (GDP).  Since China is the US’s largest trade partner and is its largest competitor in the world market.  Due to this the author decided it is important to understand China’s economic and trade resources and practices.  
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	Proliferation of Total Quality Management in Thailand

 Dayr Reis- University Wisconsin—La Crosse

 Niranjan Pati - Indiana University Kokomo- USA
Quality has been established as a key factor to compete successfully in the global market.  Since a number of countries in Asia, in addition to the global quality leader Japan, emerged as economic powers in late 1990s, several researchers studied about the role of quality on their emergent status.  We chose to investigate the proliferation of Total Quality Management in Thailand in the last two decades because of its phenomenal economic growth. In addition, the choice of Thailand stemmed partly from its geographic location in the part of Asia considered the epicenter of industrial activities, and partly because of the competitive strategy of high quality and productivity adopted by Thailand to increase exports and increase its global market-presence.  The ultimate goal of the paper is to generate a profile of organization-wide quality practices that could be used by Thai decision-makers to identify the areas of quality management where improvements should be made. Also comparisons of different organizations and groups of organizations were made to help prioritize quality management efforts.
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	Global Trends and Business Issues in the Middle East

Ravi Chinta

American University of Sharjah – United Arab Emirates 
Global trends, widening global dependence on oil, macroeconomic factors, new technologies, environmental and social issues, and business developments will all profoundly shape the Middle East region in the coming years.
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