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	WEEK 10 ONLINE:

	Table of Contents:

Introduction 

Generalized Model of Lesson Planning
Writing Learning Objectives
Learning Domains
Bloom’s Taxonomy
Multiple Intelligences
Objectives:

1. Describe the generalized steps of assessment, planning, implementation & evaluation as they relate to lesson planning

2. describe 5 basic components of a lesson plan needs assessment of a target group

3. Differentiate between learning goals & learning objectives & provide an example of each

4. Describe three basic parts of a learning objective

5. Differentiate between the cognitive, affective & psychomotor skills learning domains

6. Differentiate between overt & covert behaviour & provide an example

7. Know the purpose of Bloom’s Taxonomy as it is applied to writing learning objectives


	Introduction:

Last week online we focused on understanding the components of the Comprehensive School Health approach.  As well you were introduced to the Provincial Curriculum – Grades 1-8 – Health & Physical Education.  Now you are ready to start planning a lesson!

“And how many hours a day did you do lessons?” said Alice in a hurry to change the subject.  “Ten hours the first day,” said the Mock Turtle: “nine the next and so on.”  

“What a curious plan!” exclaimed Alice.

“That’s the reason they’re called lessons,” the Gryphon Remarked: “because they lessen from day to day.”

(Carroll, L. (1982). Alice’s Adventures in Wonderland. In The Complete Illustrated Works of Lewis Carroll. p.91. London: Chancellor Press.)

I’m sure you wish your lessons would ’lessen’ too?!!  Really, I will try to keep this lesson fairly short.  It will contain some very good websites to supplement your “Community Health Study Guide” section III on Lesson Planning.

Your lesson plan assignment (to be described in class week 11) will be an independent (or with 1 partner) assignment to develop a lesson plan for a class of grade 1,2,3, or 4 students.  Your topic is to be chosen from the “Healthy Living”, “Fundamental Movement Skills”, or “Active Participation” strands of the Provincial Curriculum (visited at this site last week: http://www.edu.gov.on.ca/eng/document/curricul/health/healthe.html ) 

You may want to think about what topic you would like to choose as you read about lesson planning in the rest of this week 10 document.  There are many ‘models’ of lesson planning & many lesson plans to be found on the internet – tooooooo many!  Your study guide, Section III provides a basic outline (please read this section) of the important steps to follow & to include in your lesson plan.  We will take up this section in class on Monday & learn how to apply a model to lesson planning.

Generalized Model of Lesson Planning:

As with the other forms of “planning” we have been studying, lesson plans for training & education are often developed by following a particular model as a guide.  You may have guessed already…many of these lesson planning models closely resemble our generalized “process of care” model (assessment, planning, implementation, & evaluation)

Assessment:

Before you develop your lesson it is important to have researched & know the answers to the following questions:

· What is the request for teaching?  

· Who needs to learn it?

· What needs to be learned?

· Why must it be learned now?

· What is the expected general outcome of the learning?

· How will it affect the organization/ community & learners?

· When & where should the learning event be held?

· What type of learning (cognitive/knowledge, psychomotor skill, affective/attitude) is it?

· How will it be delivered?

· How will learning be measured?

· How will the success of the teaching event be determined?

The answers to these questions will form a basic needs assessment and statement of understanding of the potential target audience.  This information is invaluable & should be included in every lesson plan design.

Planning, Implementation & Evaluation: 

The next 3 basic steps will be explained and broken down further by reading the following website information.  
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Activity 1:

At this site you will gain a good overview of how to plan a lesson:    http://ericir.syr.edu/Virtual/Lessons/Guide.shtml
1. How are the lesson goal(s) different from the objectives?

2. What information does the “lesson procedure” contain for the teacher?

     At this site scroll down the page to “Anticipatory Set” & read a little    

     further down to answer the following questions:

     http://courses.wcupa.edu/bolton/CreatingLessonPlan.htm
1. What is an anticipatory set?

2. What is instructional input, modeling, checking for understanding, guided practice & independent practice?

This site provides an overview of lesson planning according to the “ASSURE” model:  

  http://courses.wcupa.edu/bolton/TheAssureModel.htm
1. What does ASSURE stand for?

2. What are 3 tips to  remember when planning materials & media resources?

3. When should learner participation occur?

3. When should evaluation occur?

	Writing Learning Objectives:

As you have noted in your one of your answers above, goals and objectives are very different.  For example, when writing learning goals one may say “Goal: To know about the human body.”  One of the learning objectives (may also be referred to as “outcomes”) of this goal is “Name all of the bones in the human skull from largest to smallest.”  These statements let the student know what is expected of them & let the teacher know what they must teach & evaluate.

In past lessons you have studied how to write effective objectives using the SMART + C model.  This is a super model (I think!) – however, when formulating educational learning objectives, to simplify things you may want to stick to an even more basic model.  In this case objectives consist of three parts: 

     Conditions – the given condition under which a performance should occur                             

                          (i.e. “…with the use of a text book, in 5 minutes, blindfolded…”)

     Behaviour – the expected measurable performance / result (i.e. “…to list, 

                          describe, perform, count, differentiate…”)

     Criteria – The acceptable performance standard (i.e. the rules & regulations                

                      such as “…with 70% accuracy.”)

Most learning objectives are premised with the statement:  “Upon successful completion of this lesson (or course, etc…) the learner (or student) will be able to…(objective goes here).”  This statement often represents the “time” condition of the objective, although there may be even more specific time parameters set within the statement (i.e. “Upon successful completion of this lesson the learner will be able to apply a dental dam to a manikin for a specified restoration site & in less than 5 minutes.)

(NOTE: You do not always need all 3 components in an objective – there are some exceptions)

Learning objectives should describe the intended result / behaviour of the instruction (not the process of instruction).  The ‘result’ may be from one of 3 types of learning domains:
     Cognitive – thought or knowledge (able to do or know & is observable)

     Affective – feelings, attitudes or choices (how one chooses to act, opinion)

     Psychomotor – Physical skills (what can be performed)

When writing your learning objectives, it is important to consider from which domain you expect a ‘result’ or behaviour to come from.

Behaviour resulting in each of these domains may be overt (can see or hear direct) or it may be covert (thought process in learner’s head, can’t see & need to track/ evaluate by asking for process or decision to be marked/ written out).  
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Critical Thinking:
Can you think of an example of ‘covert’ behaviour occurring in you the learner – in clinic perhaps?  How does it become overt & therefore able to be evaluated??



	When developing objectives for lesson curriculum developers often look to “Bloom’s Taxonomy” to classify the expected cognitive learning behaviours / results.  This ‘taxonomy’ is a list of verbs broken down into different levels according to how much depth you are going to expect learning in the cognitive domain.   “What on earth is she talking about?”– you ask!  Once you have a look at the list you’ll see what I mean….so without further adieu, here is…
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Activity 2:

Visit this site to read about Bloom’s Taxonomy and to print a copy to refer to when you are developing your lesson objectives:

http://www.teachervision.com/lesson-plans/lesson-2171.html
list of verbs:

http://www.teachervision.com/lesson-plans/lesson-2172.html


	Multiple Intelligences:

I’m sure you recall the exercise on “learning styles” you did at the beginning of this course.  As you take on the role of an educator, knowing about learning styles, you can make an effort to incorporate a few teaching techniques to suit each style needs.  As it seemed most of you quite ‘enjoyed’ (is that too strong of a word?) learning about learning styles & personalities…I thought you may like to learn about “Multiple Intelligences”.  Visiting this site is interesting, but completely optional – more for interest, as it is an elaboration on varieties of styles.  

http://www.surfaquarium.com/mi.htm
Scroll down on this site to find some tests & checklists:

http://www.spannj.org/BasicRights/appendix_b.htm
One thing to remember about learning styles & multiple intelligences is, according to Howard Gardener (the creator of the Multiple Intelligences theory) that “it is not about how smart you are, it’s about how you are smart!”

Phew, that sure was a crash course on lesson planning!  Let me know how it is all sinking in (or sinking into the mud?).  Just remember, after all of this, sometimes the most important thing (when you find yourself standing in front of 35 ‘active’ children) is to BE YOURSELF, show your enthusiasm and that you care – it will be contagious! – a great way to inspire learning!!(
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