Memorandum

To:

Teams Bundy and Dahmer 

From:

Panel

Subject:
Debate Assessment

Purpose

The panel judged both teams based on a standard survey compiled in accordance with debate etiquette as researched and discussed by the class. The questions included information regarding preparation, organization, argumentation practices, tone, body language, and overall effectiveness rated excellent to not sufficient. 

Method

The survey consisted of the following questions in exact wording and order.

1. Objectives clear?

2. Members prepared and organized?

3. Clear arguments?

4. Supporting evidence applicable?

5. Appropriate tone?

6. Appropriate body language?

7. Overall effectiveness?

In addition to the survey, panel members commented on each question individually, and a post-debate discussion ensued. 

Results

The following observations and patterns were noted, and Team Dahmer is the clear winner. Both teams conducted more than sufficient research, and both sides argued their points valiantly; however, a number of factors were taken into consideration before exercising the final vote.

Team Bundy provided both clear objectives and arguments as well as producing concrete supporting evidence. Tone was appropriate, but body language was deemed unacceptable. A split-vote was counted for preparation and organization. The representatives who participated were clearly prepared, but the forfeiting of one seat and the lack of an assigned substitute proved detrimental to Team Bundy’s score. Overall score—good.

General comments by the panel included

· Inappropriate interjections during debate

· Good eye contact

· Good points

· Team member sleeping

· Religious reference not necessary

· Good research

Team Dahmer received 100% high marks, meaning panel judges answered “yes” to all questions. Overall effectiveness—good.

General comments by the panel included

· Read directly from documentation

· Good visuals

· Not all members present

· More explanation needed in some areas/elaboration on quality of life

· Facial expressions noticeable

· Good eye contact

· Speakers did not appear to share responsibility evenly

Recommendation

Both teams are commended for a job well done. Further instructions include a compilation of member results and an assessment (similar to this one) discussing any comments and hindsight revisions. How would you grade your team’s performance? Peer reviews are to be submitted individually. All participating members will be credited on research, presentation, and peer evaluations. 

