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1 he times, they

L

are achangin’

Bill Mantle's pre-graduation weeks would be the envy of any graduate today. He left Algonquin’s former incarnation, the
Eastern Ontario Institute of Technology, in 1963, with an electronic technology diploma. “Employers would actually come to the
school, and we would have recruiting days,” he says. “They just couldn’t get trained people. They would spend time interviewing
the students. Usually, it resulted in a job offer — I had seven, Those were the good days.”

Merlyn Gamble’s post-graduation weeks would be the envy of no one. She left EOIT in 1965, with a business administration
diploma. “I stood out because I was the only female graduate of the whole school,” she says. “I couldn’t get a job. Those were the
days when employers were pounding at the door, and I couldn’t even get an interview. I ended up back in a typing job, because

women were supposed to type.”

“Those were the days, my friend / We thought they'd never end...
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EVER-CHANGING: Increased competition and an across-the-board move 1o high technology have altered the way students approach their entry Into the work force.

Employees adapt or...

By Ruthanne Urgquhart
Algonguin Times staff

t's a new world out there in terma of jobs, and
I it balongs not to men or WASPs or university
graduatss, but to those who are flexible.
“Anyone can just do the job,” says Ann Gregory,
president of Ottawa's
Servicea. “Hut the ibili
— that's what's important, Emplovers wani {o
know where you'll fit into the company. Have you
got good contacts? Are you going to save the com-
pany money] Today, it's much more than akilla.”
Statistics Canadn reports one in five people
vounger than 25 had no work experience in 1998
— that's doubled since 1988,
But Gregory says employers are looking for

mare than experience — good news for
Thammmnnnﬂ:takaﬂmmﬂmtamnhun

thelr resumes is that they don't incleds their vol-
unteer experionte or placement history,” she
saye. “Todny, n work history isn't enough, There
n:ughl; er life exporionces that are more rel-
evant, and smployers want to ses that."
Lucle Dwmis, of Ottawa's Huni Personnel,

BETOAE
“Accomplishments nre important,” ghe says. “I0 prosey

you've worked somewhere, find out if your work
made an impact in dollars and cents, and put that
in your resume. Stu who win a Br'e
willing and able to go that extra mile, and they'T
do it for an e - b, ™

Dunls and ﬂuliurua Pierrettie Broussant stress
the need for good communication skills.

“It's hard out . Bays Hrousseaw, “It's not
like it was 20 years ago. Today have to make
g good impression right sway es thore are
50 other peopls trying for the job.”

"Your resumas, your langunge skills, are the
first things people sse,” adds Denis. “And it's the
same when vou speak over the phone™

Hope for graduates

Both Denis and Brousseno offer hope to stu-
dents on the job hunt for the first time.

“MNew predustes are fresh trainahle they have
no bad habits yet. The energy bs l.h-:rm the mind
i8 rolling, they offer something different.”

The hiring practice which hes changed the
most in the last 15 vears, says Denig, is the move
to temporary help being made by government,
companies and associations,

*I've never secn #0 mioch temp," she says
"Employers have no relationship with the temp.
They pay no benefits, no vacation pay, just say
goodbye at the end of the week or month,"

But temporary work is not sll bed news for
graduates. It may give the cmployer a chance (o
sea if the employee fits into the company, but it
also gives the employes & chance to decide i that
company is where he/she wants to be.

“It"s a win-win gituation," says Denla, "You can
be o temporiry employes, and wark all your life,”

Annther chenpge in the workplnes is the move to

lﬂ:hnu!u:r Computera have mads their way into
retail, horticulture — you'd be hand-
pz'emed to E‘d & workplace without at least one

Kmm'uh, co-ordinator of Algonquin's
itality and touriem program, is plansed tho
eollege is keeping up with the move to high-tech.
“We have state-of-the-art software geared for
the i " ghe says. “We're ing what
this hotels have. It uead to take five to 10 minutes
to check o guest in. Now it takes 30 (o 45 seconds.
All of our students are hospitality-computer
friendly when they graduate. They have to be,”
In the hospitality business, this move to high-

tech has brought about enother change. Saving |

time means sall have time on their hands —
time now filled with public relations,
Gﬂmm focusing more and more on
says Kronick. "And we are doing
t.ha REIRE, Eu&mmumplﬂnﬂumtmphulu an
denling with the guesta, how to handls yourself,
how to work as a team member for the guests.”

Smarter through technology

In some workplaces, the move to high-tech has
kﬂ_mhgﬁuwﬂh less rather than more time on

At Foster Motors, & 36-year-old company on
Merivale Boad, mechanics wren't mechanics any
more — they're automotive technicians.

“Mochanics are guys who used to fix carg, fix
brakes, get their hands dirty,” says owner
F!mr.:r_ “Hands and tools did the job. Now it's
broine. The kids today are mul‘.‘h smarter than
they were years ago, because of the technology.”

And that means Foster's mechanics work all
day in the shop and then go to school at night to
become automotive

“1i"s something vou have to dul.l':mumguh:lg
to stay in business today,™ he sayw, "Every six
maonths to B yesr 's & in technology,
u,un.ﬂj'l.l.ng new you hayve to adapt to. [t an ongo-

thi
I‘Eﬁm@ never changes, though.

F‘mterknm that doing is learning, and while
he'd hire an autemotive techalcian, that technd-
cian would have to put in time in Lhtlhug

“¥ou Jearn the ogy I echool,” he suys,
“hiat vou don't get the sames hands-on gtulf as you
would here. New technicinns here would have to
be well sopervised to make sure they're taking it
apart right and potting it back together right.”

And when all is said and done, it still comes
down to selfing yoursalf to an employer.

*T don't have any tricks in my kitbag,” says Bill
Mantle, "but 1 like the innovative mpproach,
gomebody who's persistent and confident m their
own mbility — the person who turns up on your
dooraiep whether you want them there or not.”

“For students to find a job today, they have (o
research the employers they want to work for,”
::!? Lucie Denis. “You always have to sell your-

on paper, And romember — there's a good job
out there for everybody,™

IN-HOUSE PRODUCTION: Peter Ajani, second-yaar graphics technician - printing
student, runs his own home-based business, Glory Printing Services.

...0pt for alternatives to suit
today’s employment realities

By Althes Samuoels
Algonguin Times siaff

Bome types of emplovess are a dime & dozen. 17
they lose their jobs tomorrow, there ere others
waiting to take their place,

Peter Ajani was ong of those people. While
working in the paint manuf buziness, he
realized he was employed at anyhody
could “be picked up off the street to do.” He
wanted something better for himself

Ajani is in his lasg year of the graphics techni-
chin - pnntm.gprn at Algongquin's Woodroffe
campus. He also owna Glory Printing Services,
which he operates out of his home.

Hie jobs range from printing children's books
to the layout and printing of & community nows-

e
PaHl,liklmmr:thwhuhmtum:dm
home-hesed businesses, finds working for some-
body elss too restricting. He decided to become
his own boss to maks ends meet, and to be in

of his life.
you're working at a place, everybody's
looking for & motion E wants to
bocome mmuhud:.:.m' By Mm highest is

always what you look for in anythi do.”
munl:.r dispdvantage, hlmn:m
can't be done at home. There are some services
he has to purchase, and some jobs he must have
another printer complete.

Violet Croselay, his program coordinator, feals
printing works well as o home-based business,

"It"s & good area if that's what you want to do,”
ghe says. "A lot of our students are doing that, I7
you have the softwere, scanner, printer and the
know-how, you can do it."

To Croseley, know-how is the key element.
“Anvone can have the equipment but not have
the knowladge, " lheu,fn. “A solid kmowledge of
prmtlngu enmn".'ril;] bercaag Lnﬂ;lf-;taf:rpubﬂ-h-
irng n ™ print

 ossiey thinks 11 tha sl Ajas
nAlgmqmnﬂuthnnm.Hndhh::mdnhi;

Ajand s d m'tim Crozel d

fgraes, an ts gy and profes-
emoigy Bipensbohine s o
. ha on aj t conbinu-

ing with his own business as

"Being your own hoss gives you control of your

cwn Life, of what vou're going to be,” says Ajani
*I don’t want to dis in & fectory™



